
Enrollment —  
Your first step to 
getting FutureFIT®.

Simple strategies to help shape your financial future.



1. Enrollment in your workplace retirement plan.
A few online clicks and you’re in. Once enrolled, your savings go on auto pilot. That means  
paying yourself first – and there’s no one more important than you. You can enroll online at  
aig.com/RetirementServices or meet with your financial professional.

2. Percentages or dollars. 
Want to give your savings an automatic raise? It’s easy to set up your contributions  
as a percent of pay or a flat dollar amount. When the boss rewards you with a raise,  
your contributions will be smiling too.

3. Annual adjustments.
No need to wait for the boss; you can bump up your contributions any time the mood strikes.  
A small increase can really add up over time. It’s as simple as selecting the + key after you  
sign in to your aig.com/RetirementServices account  — or ask your financial professional.

4. A plan to rule the world.
… or at least your future. Setting an appointment with your financial professional can  
help you set your sights on the future you envision … with a professional financial plan.  
There’s no additional cost, so why wait? 

5. A long-term view — and staying on track.
Remember, you’re saving for your future. Sure, life’s gonna throw surprises and expenses in your 
path. That's why you check up on your strategy annually with your financial professional to stay  
on track. If you prefer to fly solo, aig.com/RetirementServices has plenty of online tools  
to help keep your flight on the right path.

Five no-sweat strategies  
to help build your future:

http://aig.com/RetirementServices
http://aig.com/RetirementServices
http://aig.com/RetirementServices


You can experience FutureFIT on our website,  
aig.com/RetirementServices.

You’re not alone.
With AIG Retirement Services, you’ve got a friend …  
not to mention a knowledgeable mentor. Here’s why  
you want us on your team:

• Account management options — let the pros  
handle it

• Financial guidance designed around your life  
and goals

• Educational materials without the jargon

• Face-to-face service available when you are

• Information and materials aimed at your situation

Online tools to build your future.
Our FutureFIT calculator offers a whole new outlook on 
where your savings stand today. To help make more sense, 
the calculator projects future income in monthly terms. 
Following recommended steps may help better align your 
strategy with your future goals. 

FutureFIT University offers miniature interactive courses 
on popular financial topics of interest. This unique learning 
center lets you share with your family the variety of 
interactive modules aimed at all ages — from elementary 
school through adult.

Our playlist feature also helps you master concepts such 
as buying a home or paying for college using a series of 
related modules. You can even personalize your own 
playlist, so you can focus on the topics that matter most 
to you and your family. 

The Education Center features a number of brief articles 
on current topics that matter to you. 

What it means to be FutureFIT.
FutureFIT stands for Freedom. Individually Tailored.® FutureFIT is all about owning your future — 
living tomorrow the way you choose — and enjoying life the way you want. It is a smarter, more 
personalized way to help plan your future.

Great things come to 
those who don’t wait.

http://aig.com/RetirementServices
https://valic.everfi-next.net/welcome/nonparticipant
https://www.valic.com/education-center


Tight budget? No problem.
You can enroll, start small and just get started. 

Here’s why enrolling is critical to saving  
for a more secure future.

It adds up. 
Suppose someone with a $50,000 gross annual income is 
socking away just under 5% (that’s approximately $100) 
semimonthly into a retirement savings plan. That's 24 
annual contributions. The accumulation over time may 
look like this:

You’re in charge.
You can increase or decrease your contribution amount,  
or stop contributing and restart again, at any time. 

The sooner you start, the more time there is to build the 
financial future you want. So make the decision to start 
saving. You can tweak it whenever it’s convenient.  
The important thing is to start. 

There’s no time like the present  
to start building your future. 

Of course, this hypothetical example is just an illustration.  
It does not reflect a specific investment and is not a 
guarantee of future income. These calculations assume 
semimonthly contributions of $100 before taxes and an 
annual rate of return of 4%. Withdrawals may be subject to 
withdrawal charges and federal and/or state income taxes. 
A 10% federal early withdrawal tax penalty may apply if 
taken before age 59½ in addition to ordinary income tax. 
Fees and charges, if applicable, are not reflected in this 
example and would reduce the amount shown. Remember 
investing involves risk, including possible loss of principal.$0 $20,000 $40,000 $60,000 $80,000 $100,000 $120,000
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You don’t need to be an expert 
to save for your future.
Large cap? Small cap? International? Stock or bond funds? 
If investment research isn’t your cup of tea, you may want 
to consider one or more of the following savings options:

Lifestyle Fund

Matches your investment mix with your  
tolerance for risk

Target Maturity Fund1

Matches your investment mix with your age 

Fixed Option2

A fixed annuity that contractually guarantees  
a fixed rate of return

All guarantees are backed by the claims-paying ability of  
The Variable Annuity Life Insurance Company.

 

The FutureFIT calculator can help with your investment 
strategy also. Of course, you can always get help from your 
financial professional.

Flexible and easy to control.
Once you enroll, you can change your selections whenever 
it’s convenient. The important thing is that you have taken 
the first step toward a more secure retirement.
 
Investing involves risk, including the possible loss of 
principal. Investment values will fluctuate and there is  
no assurance that the objective of any fund will be  
achieved. Mutual fund shares are redeemable at the  
then-current net asset value, which may be more or less  
than their original cost.
1 The principal value of an investment in a target date fund is not 

guaranteed at any time including at or after the target maturity date.  
The target date is the approximate date when investors plan to start 
withdrawing their money. The fund will gradually shift its emphasis from 
more aggressive investments to more conservative ones based on its 
target date.

2  Fixed-Interest Option is a group fixed unallocated annuity issued by  
The Variable Annuity Life Insurance Company, Houston, Texas. 

The most important step is to start by enrolling.
You’ve got choices. Great! But sometimes, having lots of different choices can get confusing.  
Just don't let those choices overwhelm you into inaction.

Your financial future 
starts with you.



You’ve got this.
It’s easy to talk yourself out of saving – but there are just as many solutions to help you  
save for retirement.

Obstacles Solutions

I'm too young to save for retirement ...
I can benefit from the opportunity of compounding growth, even with  
small amounts.

I can’t afford it ... I can start small and increase it later.

Too many unexpected expenses ... I can brown bag my lunch sometimes and wait for sales to buy my clothes.

I’m too busy ... I can set this up today and make saving automatic.

I don’t know how much I need to save ... I can talk with a financial professional or use the FutureFIT calculator.

This stuff makes my head spin ... I have the tools. My financial professional can help me. I can do this!

Great things come to those who don’t wait.

CLICK aig.com/RetirementServices      CALL 1-800-426-3753      VISIT your financial professional

© American International Group, Inc. All rights reserved. 
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Securities and investment advisory services offered through VALIC Financial Advisors, Inc. (VFA), member FINRA, SIPC and an SEC-registered investment adviser. 

Annuities are issued by The Variable Annuity Life Insurance Company (VALIC), Houston, TX. Variable annuities are distributed by its affiliate, AIG Capital 
Services, Inc. (ACS), member FINRA. 

AIG Retirement Services represents AIG member companies  — The Variable Annuity Life Insurance Company (VALIC) and its subsidiaries, VALIC Financial 
Advisors, Inc. (VFA) and VALIC Retirement Services Company (VRSCO). All are members of American International Group, Inc. (AIG).

Your future is calling. Meet it with confidence.  

http://aig.com/RetirementServices


Check out the Roth 403(b) for
See the difference between the plans offered and consider enrolling in the Roth 403(b) today.

403(b) plan 457(b) plan

Roth after-tax account  
You get tax-free distributions,  
if all conditions are met.

Pretax account  
There are fewer in-service 
withdrawal restrictions in a 403(b) 
plan than in a 457(b) plan.

Pretax account 
You’re not subject to the 10% federal 
early withdrawal tax penalty once 
you leave the employer.

Tax-deferred contributions No Yes Yes

Contribution limit for 403(b) 
plans. The combined 
employee limit for pretax 
and Roth after-tax deferrals 
is $19,500. For the 457(b) 
plan, the $19,500 limit 
is both employee and 
employer combined limit

Employee contribution limit:  
$19,500 in 2020

Choose one or another, or split the 
$19,500 between the Roth and the  
pretax account  

Employee/employer contribution limit: 
$57,000 in 2020

Employee contribution limit:  
$19,500 in 2020

Choose one or another, or split the 
$19,500 between the Roth and the  
pretax account  

Employee/employer contribution limit: 
$57,000 in 2020

Employee/employer contribution limit:  
$19,500 in 2020

Catch-up contributions  
if permitted by the plan

$3,000 if you have 15 or more years 
of service and have undercontributed 
in prior years, and $6,500 in 2020 
if you are age 50 or older. If eligible 
for both, you must exhaust the 15-year 
catch-up first

$3,000 if you have 15 or more years 
of service and have undercontributed 
in prior years, and $6,500 in 2020 
if you are age 50 or older. If eligible 
for both, you must exhaust the 15-year 
catch-up first

$19,500 in 2020 if you are within the 
last three tax years ending the year 
before the year you reach normal 
retirement age as specified under the 
plan and have undercontributed in prior 
years, or $6,500 in 2020 if you are age 
50 or older (governmental plans only). 
If eligible for both, you cannot combine 
the two catch-up amounts, but you may 
contribute up to the higher amount

Taxed at withdrawal Earnings are excluded from gross income 
if the following conditions are met:

Withdrawn after the end of the five-year 
period beginning with the first year in 
which a Roth contribution was made to 
the plan, and
(1) after age 59½, or (2) disability, or
(3) your death

Contributions and earnings are taxable 
when withdrawn

Contributions and earnings are taxable 
when withdrawn

Withdrawal restrictions Earnings withdrawn not in accordance 
with “qualified distribution” rules above 
are taxable

Less stringent withdrawal restrictions 
(while you are employed) than those 
offered by a governmental  
457(b) account 

A 10% federal early withdrawal tax 
penalty may apply to withdrawals  
prior to age 59½

Not subject to the 10% federal early 
withdrawal tax penalty except on 
amounts rolled over from other non-
457(b) eligible retirement plans
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Roth 403(b): A different way to save for your future

Your new Roth account option offers the possibility of tax-free distributions
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Talk to your financial advisor to see if a Roth 403(b) is appropriate for your situation.

Roth 403(b): A different way to save for your future

CLICK aig.com/RetirementServices      CALL 1-800-426-3753      VISIT your financial advisor

© American International Group, Inc. All rights reserved. 
VC 27105 (12/2019) J396203  EE

Securities and investment advisory services offered through VALIC Financial Advisors, Inc. (VFA), member FINRA, SIPC and an SEC-registered investment adviser. 

Annuities are issued by The Variable Annuity Life Insurance Company (VALIC), Houston, TX. Variable annuities are distributed by its affiliate, AIG Capital 
Services, Inc. (ACS), member FINRA. 

AIG Retirement Services represents AIG member companies – The Variable Annuity Life Insurance Company (VALIC) and its subsidiaries, VALIC Financial 
Advisors, Inc. (VFA) and VALIC Retirement Services Company (VRSCO). All are members of American International Group, Inc. (AIG).

Your Future is Calling.  Meet It with Confidence.



Securities and investment advisory services offered through VALIC Financial Advisors, Inc. (VFA), member FINRA, SIPC and an SEC-registered 
investment adviser. 

Annuities are issued by The Variable Annuity Life Insurance Company (VALIC), Houston, TX. Variable annuities are distributed by its affiliate, AIG 
Capital Services, Inc. (ACS), member FINRA. Guarantees are backed by the claims-paying ability of VALIC and are not the responsibility of AIG.

AIG Retirement Services represents AIG member companies — The Variable Annuity Life Insurance Company (VALIC) and its subsidiaries, VALIC 
Financial Advisors, Inc. (VFA) and VALIC Retirement Services Company (VRSCO). All are members of American International Group, Inc. (AIG).

© American International Group, Inc. All rights reserved.
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Twice-a-month pretax contributions of $150 could potentially grow to 
more than $79,000 over 15 years! But your out-of-pocket cost may be 
less than you think.

This example is hypothetical, does not reflect the return of any specific investment and is not a guarantee of a specific rate of return. Figures are based 
on an annual 5% rate of return and a 25% federal marginal income tax bracket. Income taxes must be paid at withdrawal. Federal restrictions and a 
10% federal early withdrawal tax penalty may apply to withdrawals prior to age 59½. Investment return and principal value will fluctuate so that the 
investor’s units, when redeemed, may be worth more or less than their original cost. Fees and charges, if applicable, are not reflected in this example 
and would reduce the results shown. Bear in mind that investing involves risk, including possible loss of principal.

Tax deferral can potentially accelerate your account’s growth

SAVING :  INVESTING :  PLANNING

Your Future is Calling.  Meet It with Confidence.
CLICK aig.com/RetirementServices    CALL 1-800-426-3753     VISIT your financial advisor

24 contributions 
over12-month period

Reduce current tax 
withholding by Your out-of-pocket cost

Potential account value

5 years 15 years 25 years

$50.00 $12.50 $37.50 $6,802 $26,563 $58,752

$75.00 $18.75 $56.25 $10,203 $39,845 $88,129

$100.00 $25.00 $ 75.00 $13,604 $53,127 $117,505

$150.00 $37.50 $112.50 $20,406 $79,690 $176,257

$200.00 $50.00 $150.00 $27,208 $106,253 $235,009

$300.00 $75.00 $225.00 $40,813 $159,380 $352,514

SAVING :  INVESTING :  PLANNING

Think you’ll “never” be able to save?
Look how fast that can change. 



Your one stop for financial services
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Connect with a wealth of financial options 
As an AIG Retirement Services client, you have access to a comprehensive lineup of investment and financial planning 
products and services, provided to you through VALIC Financial Advisors, Inc. (VFA). Taking advantage of one or more of 
these powerful components can help you actively pursue your financial goals. 

Are you interested in exploring any of these options?

Financial planning • Get a comprehensive investment strategy tailored specifically for you

• It is recommended to get an annual review of your financial holdings and life 
situation to ensure you are on track

Mutual funds • Choose from thousands of mutual funds from nationally recognized 
companies

• VFA can help you evaluate mutual fund options to find a mix that suits your 
investment goals

Brokerage services
• Consolidate stocks, bonds, mutual funds and other financial instruments into one brokerage account

• Transferring money among investments is convenient and easy

• A comprehensive single statement covers all accounts, funds and transactions

Asset management
• Provided by Managed Investment Program® (MIP), a fee-based service

• Professional money managers design and manage a portfolio tailored to your needs

• Includes consolidated record keeping
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IRAs
• VFA can help you determine which type of IRA matches your specific situation

• You may be able to consolidate retirement accounts from previous jobs and gain  
access to expanded investment options

Investments for education expenses
• Save for children’s or grandchildren’s education expenses

• We can help you select from several tax-advantaged plans

 
Take advantage of these services that are available to you and your family now. We are committed to the 
same unchanging standard of one-on-one service we have delivered since our founding. Our goal is to 
help you live retirement on your terms.

Annuities • Provide the option of a guaranteed lifetime income, plus death benefit to help 
protect  your family

• Offer the advantage of tax-deferred accumulation

• Choices include fixed or variable annuities, as well as immediate income or 
deferred income annuities

Insurance • Can help protect loved ones from the aftermath of a family tragedy, like:

 ― The sudden loss of the family breadwinner

 ― The prolonged financial drain of long-term care

• We offer a variety of flexible and competitively priced  
insurance products

Your one stop for financial services

CLICK aig.com/RetirementServices      CALL 1-800-426-3753      VISIT your financial advisor

© American International Group, Inc. All rights reserved. 
VC 27435 (08/2019) J346403  EE

Securities and investment advisory services offered through VALIC Financial Advisors, Inc. (VFA), member FINRA, SIPC and an SEC-registered investment adviser. 

Annuities are issued by The Variable Annuity Life Insurance Company (VALIC), Houston, TX. Variable annuities are distributed by its affiliate, AIG Capital Services, 
Inc. (ACS), member FINRA. Guarantees are backed by the claims-paying ability of VALIC and are not the responsibility of AIG.

AIG Retirement Services represents AIG member companies — The Variable Annuity Life Insurance Company (VALIC) and its subsidiaries, VALIC Financial Advisors, 
Inc. (VFA) and VALIC Retirement Services Company (VRSCO). All are members of American International Group, Inc. (AIG).

Your Future is Calling.  Meet It with Confidence.



About AIG Retirement Services

The VALIC family of companies now known as
AIG Retirement Services has been serving the
retirement planning needs of those who serve
others for more than 60 years. At VALIC
Financial Advisors, Inc., we take a personal
approach to retirement plans, offering
customized solutions to meet your individual
goals.

A financial advisor is available to meet with
you wherever and whenever it's convenient for
you - to discuss the financial topics that are
most important to you. We are here to help
guide you through the life events that may
affect your financial outlook today, or in the
future.

Amanda Pontius
Financial Advisor
VALIC Financial Advisors, Inc.

AIG Retirement Services

425 Commercial Court
Venice, FL 34292

Phone: 941-480-1280
Company Cell: 941-374-1967
Email: AMANDA.PONTIUS@aig.com

What I Can Provide
As a licensed advisor with VALIC Financial Advisors, Inc., I have the experience
and resources to help clients with a range of financial needs, such as:

Retirement Planning●

Retirement Income Planning●

Professional Investment
Management

●

Retirement Plan Enrollment●

Protecting Family from unforeseen
losses

●

Cash Management & Budgeting●

Estate Planning Needs●

Saving for College●

Student Loan Forgiveness
Alternatives

●

Personal Information
My experience and knowledge make me a valuable resource. I have been
associated with the AIG Retirement Services companies since 2015.

I specialize in providing comprehensive retirement and financial planning services
to both individuals and groups, as well as conduct worksite seminars on a variety of
financial topics. Because retirement and investment planning is a long-term process,
I offer continuing support and personal face-to-face service. I will meet with you at
your convenience to help you design and maintain an investment program
customized to your individual needs. The first step to achieving your financial goals
is to meet with an experienced financial advisor.
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Your Future is Calling. Meet It with Confidence.

CLICK aig.com/RetirementServices     CALL 1-800-426-3753     VISIT your financial advisor

AIG Retirement Services and its affiliated companies do not provide legal, tax, or accounting advice.

Securities and investment advisory services offered through VALIC Financial Advisors, Inc. (VFA), member FINRA, SIPC and an SEC-registered
investment adviser.

Annuities are issued by The Variable Annuity Life Insurance Company (VALIC), Houston, TX. Variable annuities are distributed by its affiliate, AIG
Capital Services, Inc. (ACS), member FINRA. Guarantees are backed by the claims-paying ability of The Variable Annuity Life Insurance Company
and are not the responsibility of AIG. VALIC, VFA and ACS are members of American International Group, Inc. (AIG).

AIG Retirement Services represents AIG member companies - The Variable Annuity Life Insurance Company (VALIC) and its subsidiaries, VALIC
Financial Advisors, Inc. (VFA) and VALIC Retirement Services Company (VRSCO). All are members of American International Group, Inc. (AIG).

    

© American International Group, Inc. All rights reserved.
VC 29148 (04/2019) J124601 EE
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https://www.valic.com/
https://www.valic.com/
https://www.facebook.com/valic
https://www.twitter.com/valic_retire
https://www.youtube.com/user/valic/


Important Information about the SECURE Act 
 
The Setting Every Community Up for Retirement Enhancement Act, commonly referred to as the “SECURE Act,” was signed 
into law in December 2019, as part of the Further Consolidated Appropriations Act, 2020 (“the Act”).The SECURE Act 
portion of the Act may be relevant to you because it contains multiple provisions that impact employer retirement plan 
accounts and Individual Retirement Accounts (IRAs). Many of the provisions became effective as of January 1, 2020. 
 
While we cannot provide tax or legal advice—and this communication is not intended to be either tax or legal advice—we 
want to inform you of some provisions in this recent legislation. 

The rules around taking Required Minimum Distributions (RMDs) from an employer’s retirement plan or IRA changed on 
January 1, 2020. 

If a plan participant or IRA owner’s birthday is on or after July 1, 1949, their age for starting RMDs will be age 72, not age 
70½. If the IRA owner or participant was born before July 1, 1949, their age for starting RMDs remains at 70½. 

It is important to remember that in the case of an IRA, this age, as applied to the individual, is the latest age at which 
minimum withdrawals must begin. Individuals may begin taking withdrawals prior to that age, subject to the terms of the 
IRA and the investment arrangement. 

Also keep in mind that, for accounts inside an employer’s retirement plan, unless an individual is a 5% owner of the 
employer, their RMDs are required to begin upon the later of: 

• Attainment of the specified age (either 70½ or 72) or 

• Retirement from the employer sponsoring the plan. 
 
The rules for distributions to a beneficiary following the plan participant or IRA owner’s death have changed. 

Rather than allowing all individuals who are designated beneficiaries to take their payments over their life expectancy 
(sometimes referred to as a “stretch” payout), the period over which payments may be made to many of these 
beneficiaries will be limited to 10 years. This limit will not apply to post-death distributions to: 

• A surviving spouse 
• The account holder’s minor child until age of majority 
• A chronically ill or disabled beneficiary 
• A beneficiary who is not more than 10 years younger than the account holder 

 
The rule for a beneficiary who does not qualify as a “designated beneficiary” has not changed; if the account holder dies 
before RMDs have begun, those distributions will be required within five years following the plan participant or IRA 
owner’s death. 

These changes generally went into effect January 1, 2020, for most plans and IRAs that were already subject to the existing 
distribution requirements. However, a later effective date of January 1, 2022 applies to certain collectively bargained 
and/or governmental plans. Additionally, certain existing beneficiary arrangements are excluded from the changes. Those 
generally include annuitized contracts and other annuity contracts under which the account holder has made an irrevocable 
election with respect to the form of beneficiary payout, prior to the date of enactment. 

Also, there are special rules for applying these changes if the plan participant or IRA owner died in 2019 or earlier. Finally, it 
is not clear whether the changes were intended to be applicable to eligible 457(b) deferred compensation plans of private 
not-for-profit employers. 

There is no longer a maximum age for making an IRA contribution. However, IRA contribution eligibility still requires that 
the individual have compensation. 
Related to this change, an additional change was made to the rules governing nontaxable direct rollovers to qualified 
charities, referred to as Qualified Charitable Distributions, or QCDs. The amount of allowable QCDs will be reduced by the 
amount of any post-70½ pretax IRA contributions. 

Under the SECURE Act, certain nontaxable fellowships and stipends provided to graduate students can now be treated as 
compensation for making IRA contributions. Also, certain healthcare workers will be able to count excludable foster care 
“difficulty of care” payments as compensation for purposes of making after-tax IRA or retirement plan contributions. 
 



A provision in the legislation allows penalty-free distributions upon the birth or adoption of a child, referred to as a 
“qualified birth or adoption distribution,” of up to $5,000 from an applicable eligible defined contribution plan or IRA.  

This distribution is not subject to the 10% early withdrawal penalty. In addition, if the plan permits, the distribution can be 
taken even if the individual is not otherwise eligible to receive a distribution from the plan. The legislation also includes 
provisions to permit a repayment of such a distribution to a plan or IRA. Although this provision went into effect on January 
1, 2020, there are still many details to be determined, including: 

• What specific actions a plan should take if it decides to allow the distributions, in anticipation of a formal plan 
amendment 

• Whether documentation will be required, or whether the plan or IRA can rely upon the individual’s 
representations 

• How the distribution should be tax reported, especially with respect to the exception to the 10% early withdrawal 
penalty 

 
The legislation also reduced the earliest permitted distribution age, for in-service distributions, to 59½, for: 

• Eligible governmental 457(b) plans (from age 70½); 
• Defined benefit plans (from age 62) 
• Money purchase pension plans (from age 62) 

 
The changes are effective for plan years beginning on or after January 1, 2020. However, it is important to note that this is 
the earliest age at which in-service distributions could be permitted under the above plans. Plan sponsors will need to 
determine whether to change the age for in-service distributions (if they are allowed) under their plans. 
    
For college savings 529 plans, the legislation also includes a provision that is retroactive to the beginning of 2019 which 
allows the treatment of certain apprenticeship program expenses and qualified student loan repayments, up to a lifetime 
limit of $10,000 per individual, as nontaxable distributions. 
 
For 401(k) plans, the SECURE Act made the following changes: 

• Starting with plan years that begin after December 31, 2020, a 401(k) plan will be required to allow part-time 
employees with at least 500 hours of service in at least three consecutive 12-month periods (and have reached age 
21) to make elective deferrals to the plan.  The new requirement generally will not require employer contributions 
(matching or non-matching) to those individuals, if they did not meet the otherwise applicable eligibility 
limitations.  The provision also provides nondiscrimination, coverage and top-heavy testing relief. 

• The automatic enrollment and automatic escalation safe harbor contribution cap is increased from 10% to 15% 
(except in the first plan year of an employee’s automatic enrollment when it still cannot exceed 10%), effective for 
plan years beginning after December 31, 2019. 

• The safe harbor 401(k) plan notice requirement is eliminated if the plan is using nonelective contributions and 
relaxed the timing and other requirements in certain cases for adopting a nonelective safe harbor plan, effective 
for plan years beginning after December 31, 2019. 

 
For small employers, the legislation raised the annual cap on the available tax credit for small employer plan startup costs 
and added a new tax credit for small employers adopting auto enrollment, both of which are effective for tax years 
beginning after December 31, 2019.  
 
 
 
 
 
Securities and investment advisory services offered through VALIC Financial Advisors, Inc. (VFA), member FINRA, SIPC and an SEC-registered investment 
adviser. 
 
Annuities are issued by The Variable Annuity Life Insurance Company (VALIC), Houston, TX. Variable annuities are distributed by its affiliate, AIG Capital 
Services, Inc. (ACS), member FINRA. 
 
AIG Retirement Services represents AIG member companies – The Variable Annuity Life Insurance Company (VALIC) and its subsidiaries, VALIC Financial 
Advisors, Inc. (VFA) and VALIC Retirement Services Company (VRSCO). All are members of American International Group, Inc. (AIG) 
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All rights reserved. 
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